MISSOURI DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS P.O. Box 449

DIVISION OF LABOR STANDARDS Jefferson City, MO 65102-0449
ENTERTAINMENT WORK PERMIT - Phone: 579-751-340%
FOR YOUTH UNDER 16 YEARS OF AGE E-mail: laborstandards@labor.mo.gov

Reissue [ ]

Section A: Employee-Parent/Legal Guardian Information

Employee Name

Home Address (City, State, ZIP Code)

Date of Birth
NOTE:

Please attach a copy of child’s birth certificate
(or other form of proof of age).

Youth’s Age

Parent/Legal Guardian Name

Parent/Legal Guardian Address (City, State, ZIP Code)

Telephone Number Alternate Number

I request that the hour limitations outlined in Section 294.030 RSMo of the Child Labor law be waived. |:| Yes |:| No

Parent/Legal Guardian Signature Date of Request

Section B: Employer/Agency Information

Anticipated type of work to be performed (i.e. Modeling/Acting)

Job Description

Use the space below and provide a copy to the Division of Labor Standards identifying any person, employer, firm or corporation for
which your child performs for during the term of this certificate. In addition, a copy of this certification should be provided to and
kept on file by each employer.

Please forward copy(ies) of permit to: |:| Parent |:| Employer |:| Talent Agency

Employer Street Address City, State, ZIP Code Fax Number

Talent Agency Street Address City, State, ZIP Code Fax Number

Section C: Issue/Expiration Date (office use only)

This permit is effective to

Should your child continue participating in the entertainment industry before reaching the age of sixteen, you should resubmit a
request on or before the expiration date of this written certification in order that it may be reissued.

Division Director Date

Missouri Department of Labor and Industrial Relations is an equal opportunity employer/program.
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Children in Entertainment (Section 294.022)

1.

10.

11.

For the purposes of this section, the following terms mean:

(1) “Employer,” any person, firm or corporation employing or seeking to employ a child in the entertainment
industry;

(2) “Entertainment industry,” any person, employer, firm or corporation using the services of a child as a performer,
extra or in any other performing capacity in motion picture productions, television or radio productions, theatrical
productions, modeling productions, horse shows, rodeos and musical performances;

(3) “Work permit,” a written certification issued by the director which specifies the terms and duration of the work
permit for a child under sixteen years of age, for the purposes of employment as a performer, extra or in any other
performing capacity in the entertainment industry. A work permit may be issued for a period of twelve months or
more and shall be eligible for renewal at the child’s next birthday. A work permit shall generally be issued for a
twelve-month period of time.

No child may be employed in the entertainment industry without an entertainment work permit issued by the director.
No permit shall be issued without the following:

(1) Proof of age by birth certificate or other documentary evidence;
(2) Written consent of the child’s parent, legal custodian or guardian;

(3) Upon entering into a contractual employment agreement, a written statement from the prospective employer shall
be kept on file by the prospective employer. The written statement shall set forth the nature of employment and
the projected duration of the employment or project.

No child shall be permitted at the place of employment, unless the parent, legal custodian, guardian or designated
guardian of a child is present at all times that the child is at the place of employment, and such person may
accompany the child to wardrobe, makeup, hairdressing and dressing room facilities. The parent, legal custodian,
guardian or designated guardian may designate an individual to accompany the child during times the child is at the
place of employment, provided the designation is made in writing, signed by the parent or guardian and presented to
the employer prior to the child’s scheduled work. A copy of the written designation shall be kept on file by the
employer at the site of the employment or project.

The employer shall designate one individual on each set, stage or other place of employment to coordinate all matters
relating to the welfare of children and shall notify the parent legal custodian or guardian of each child of the name of
such individual.

All of the hours in which a child may be at the place of employment are exclusive of meal periods. Meal periods shall
be at least one-half hour, but not more than on hour in duration. In no event may a child be at the place of employment
for a period longer than five and one-half hours without a meal break.

A child shall receive a twelve-hour rest break at the end of the child’s work day and prior to the commencement of the
child’s next day of work for the same employment. A child shall also receive a fifteen minute rest period after each
two hours of continuous work.

The employer shall provide a suitable place to rest or play for the children at the site of employment.

The time spent by children in rehearsals and in learning or practicing any of the arts, such as singing or dancing, for or
under the direction of, a motion picture studio, theater or television studio shall be counted as work time under this
section of law. Periods for meal breaks shall not be included in the overall work time; however, rest breaks shall be
included in the overall work time.

No child shall be required to work in a situation which places the child in a clear and present danger to life or limb. If
a child believes he or she is in such a dangerous situation, after discussing the matter with his or her parent, legal
custodian, guardian or designated person and the employer, the child shall not be required to perform in such
situation, regardless of the validity or reasonableness of the child’s belief.

No child shall be required to work with an animal which a reasonable person would regard as dangerous in the same
circumstances, unless an animal trainer or handler qualified by training and experience is present.

No child shall be required to perform a stunt without prior consultation with the child, the child’s parent, legal
custodian or guardian and the employer. The prior written consent of the child’s parent, legal custodian or guardian
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12.

13.

shall be obtained for the performance of any unusual physical, athletic or acrobatic activity, stunts, work involving
special effects or other potentially hazardous activity. When any unusual physical, athletic or acrobatic activity, stunts
special effects or other potentially hazardous activity involving a child is to be done, the employer shall have available
a person qualified to administer medical assistance on an emergency basis and transportation to the nearest medical
facility providing emergency services. First-aid kits shall always be available at a child’s place of employment.

No child shall work in close proximity to explosives or the functioning parts of unguarded and dangerous moving
equipment, aircraft or vessels, or of functioning blades or propellers.

An entertainment work permit does not authorize a child to be absent from school in violation of the requirements of
state law or regulations or polices of the state board of education, the Missouri Department of Elementary and
Secondary Education or the local school board.

Hours of work for minors. (Section 294.030)

1.

A child shall not be employed, permitted, or suffered to work at any gainful employment for more than three hours
per day in any school day, more than eight hours in any nonschool day, more than six days or forty hours in any week.
Normal work hours shall not begin before seven o'clock in the morning nor extend to after 9 p.m., except as provided
in subsection 2 of this section. The provisions of this subsection may be waived by the director, in full or in part,
depending upon the nature of the employment. Such waiver shall be provided in writing to the employer by the
director. The waiver shall only exempt employment described in section 294.022.

On all evenings from Labor Day to June first, a child shall not be employed, permitted or suffered to work at any
gainful employment after 7 p.m. nor after 9 p.m. from June first to Labor Day; except that a child who has passed his
or her fourteenth birthday but is under sixteen years of age may be employed at a regional fair from June first to Labor
Day, if such child does not work after 10:30 p.m., is supervised by an adult, parental consent is given and the
provisions of this subsection are complied with. The regional fair exception shall not apply to those entities covered
by the Fair Labor Standards Act. The provisions of this subsection do not apply to children who have been
permanently excused from school pursuant to the provisions of chapter 167, RSMo. The provisions of this subsection
may be waived by the director, in full or in part, depending upon the nature of the employment. Such waiver shall be
provided in writing to the employer by the director. The waiver shall only exempt employment described in section
294.022.
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